Environmental Policy Statement

SpeedDeck Building Systems Limited recognises that day to day operations of its
manufacturing processes can have an impact both directly and indirectly on the
sustainability of the environment. SpeedDeck aims to protect and improve the
environment through good management and by adopting best practice wherever
possible. SpeedDeck will work to integrate environmental considerations into its
business decisions and to adopt sustainable alternatives wherever possible, throughout
all operations.

SpeedDeck is adopting the Planet Positive protocol through dcarbon8 Ltd.
SpeedDeck’s vision is:-
To be carbon negative, ie Planet Positive, in its administration and selling activities.

To be able to offer carbon negative (Planet Positive) products at the point of delivery,
as a customer choice item.

In all activities, SpeedDeck Building Systems Limited will endeavour to:

e Ensure environmental risks are properly identified, prioritised and managed in
an appropriate and timely way

o Comply fully with all relevant legal requirements, codes of practice and
regulations.

e Prevent pollution to land, air and water.

e Reduce water and energy use.

« Minimise and reduce environmental impact and where practicable, prevent
pollution.

o Identify and manage environmental risks and hazards.

e Recognise the legitimate interest that all stakeholders including customers,
shareholders and employees have in its environmental performance and
communicate openly within SpeedDeck and to the outside community.

o Collaborate with key suppliers to promote environmentally responsible
procurement of goods and services.

e Provide suitable employee training to raise environmental awareness.

« Improve the environmental efficiency of our transport and travel

o Establish targets to measure the continual improvement in our environmental
performance.

All employees are responsible for working towards the objectives contained within
this policy.

The directors of SpeedDeck Building Systems Limited give their full support to the
implementation of these principles.

Liam O'Hara
Managing Director






